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Staffing 

We are working to fill all available district positions and this process 
will continue through the summer months. The following candidates 
will be recommended for appointment on tonight’s agenda:   

 Christine Crysler – Middle School Special Education Teacher 
o September 1, 20120 through June 30, 2021 

 Taylor Cruz – Elementary Teacher - Stoy 
o September 1, 2020 through June 30, 2021 

 Emily Vendrick – Replacement Elementary Interventionist – 
Jennings 

o Effective September 1, 2020 through December 22, 2020 

Staff Building Transfer: 

 Lisa Cronin – Elementary Special Education Teacher 
o Transfer from Edison (part-time) to Jennings (full time) 
o Effective September 1, 2020 

Staff Retirement: 

 Brenda Morrow – Elementary Teacher - Stoy 
o Effective June 30, 2020 

Staff Resignation: 

 Shannon Pawling – Elementary Special Education Teacher – 
Jennings 

o Effective June 30, 2020 

Negotiations Update 

The Negotiations Committees of the Haddon Township Board of 
Education and the Haddon Township Education Association met 
remotely on Tuesday, June 9th and again on Tuesday, June 16th for 



productive sessions. The next meeting is scheduled for June 25th. 

Equity Plans 

Since the murder of George Floyd at the hands of the police in 
Minneapolis, communities across the nation, as well as ours, have been 
wrestling with how to process the trauma that the ongoing deaths of 
unarmed black men have inflicted on our black and brown neighbors, as 
well as our communities as a whole.  

As a school district, we must commit ourselves to a better 
understanding of racism. We must teach our children, as well as each 
other, about systemic racism, no matter how uncomfortable it may 
prove to be. We must continue to listen and learn to create a more 
inclusive and equitable community of learners. The bottom line must be 
that racism is not tolerated, period. 

Our district equity committee identified several areas in need of 
improvement in 2019. Most notably, in recruitment for under-
represented populations and training of some categories of district 
personnel. To start to address this, we provided additional training in 
the fall that included all district aides and bus drivers. In terms of 
employment practices, we have focused on increased participation in 
diversity recruitment fairs and looked at potential partnership 
opportunities such as the Rowan Impact Project. We have also focused 
on LGBTQ issues in how to better support our students based on 
updated federal guidance in best practices. 

The plan moving forward will be to expand our equity committee to 
include a wider variety of stakeholders and to embark on the process of 
looking at our practices across all grade levels to identify barriers and 
gaps in equity. Multiple district administrators have participated in 
ongoing equity training at the county level in the past several years that 
will help support this work. At the July board meeting, our Affirmative 
Action Officer, Don Pullano, will provide a presentation regarding the 
work our equity committee has completed thus far, and discuss the plan 
for moving forward in more detail. 

 



Planning for Re-opening  

In order to be prepared for any potential requirements the state may 
place on us for our return to school in September, we have created a Re-
Opening Committee.  This committee has started work on collecting 
preliminary information and working on tangible goals we know we’ll 
need to address regardless of the direction we receive from state 
guidance. We started with a parent survey that you received on June 
17th.  A modified version will go out to our incoming kindergarten 
families shortly. Please assist us in responding to this survey.  

As we receive more formal state guidance, we will expand the 
committee to include additional stakeholders. The structure of this 
committee and its goals will be well established in consultation with Dr. 
Fisicaro prior to his transition to the role of Superintendent on August 
1st.  At the July board meeting, the committee will provide a 
presentation on its activities and the status of its plan development. 

Tennis Courts 

I am pleased to announce that American Athletic Track and Turf has 
completed the process of refurbishing the tennis courts. Per the 
Governor’s announcement that tennis may resume, the tennis courts 
will be open as of Monday, June 22nd for general use. Please note that 
high school sports may only resume according to forthcoming guidance 
from NJSIAA. 

Facilities Re-opening Plan 

Our fields will be open as of June 22nd for general use.  Any community 
groups that would like to reserve the fields will be required to submit a 
plan for social distancing according to current requirements. Again, high 
school sports may only resume according to forthcoming guidance from 
NJSIAA. 

Graduation  

We are beyond excited that we will, at long last, be able to provide our 
seniors with the live graduation ceremony they deserve on July 10th 
(rain date July 13th). We are finalizing our plan for submission to the 
state as required and reviewing the details with our police department 



officials to ensure it meets safety requirements. While the 500-person 
allowance may sound like a large gathering, we will need to limit our 
attendees in order to comply with this requirement. It will be important 
that folks not try to view the event from along the fence on Cuthbert or 
other vantage points on school property if they are not participating 
directly in the event. Please help us ensure that our seniors get the 
experience they deserve in a safe environment! 

What a year it has been… 

Thanks to our Board of Education, administrators, staff members, 
parents and students for putting one foot in front of the other each day 
as we all attempted to navigate the most unprecedented experience of 
our lifetimes. It was impossible not to make some mistakes, but we kept 
problem-solving and supporting each other as we figured things out 
together. I wish everyone a summer that allows for some beloved 
activities and experiences while we prepare to move forward as a 
school community in 2020-21. 

 


